International

INTERNATIONAL

REGIDN &

Texas Star—Volume 5, Issue 4 November I, 201 |

“ Inside this issue:

The RVP Perspective
Where Are We As A Society Of Security Professionals and What 2.3
Should We Be Doing At This Time Of The Year

Regional Chapter Liaison Update 4-5-6-7
Region 6 Financial Director Notes 8
Region 6 Communication Director Notes 9
Liability Associated With Workplace Violence 10
National Cyber Security Awareness 1
ASIS Region 6 Award Groups 13
The Lone Star Calendar

Seminars, Submission Deadlines, and Chapter Events 13
ASIS Texas Contact Information 14

Austin ~ El Paso-Juarez ~ Texas Gulf Coast ~ Houston ~ North Texas ~ San Antonio

Badge image
© iStockphoto.com/susaro



* Page 2 Texas Star—Volume 5, Issue 4

THE RVP PERSPECTIVE

Where Are We As A Society Of Security Professionals and What Should We Be Doing
At This time Of The Year

By Mike Mason, CPP—ASIS Region 6 RVP

We are in the last phase of another successful year for ASIS International, ASIS Region 6, and each of our
Chapters. Now is the time to focus on what needs to be done to “seal the deal” so to speak and not rest on our
laurels. For leaders at every level within our organization, we need to focus on selecting our Chapter’s leaders
for next year and recognize folks who have worked tirelessly to ensure the Chapter’s goals were achieved ac-
cording to the business plans this year. These are good leadership practices that are essential to continuing to
realize success in the future.

Conducting the election process should have already begun and must be completed according to ASIS Pro-
cedure 4009. The following are highlights of that procedure:

¢ All methods of “campaigning” by ANYONE are expressly prohibited.

¢ A nominating committee, consisting of at least three members in good standing not to include a current
elected officer, will submit names of nominees for the four elected officer positions to the Chapter Secre-
tary no later than 15 days prior to the annual business meeting of the chapter.

e At the annual business meeting, the nominating committee will announce its nomination for office and take
nominations for those positions from the floor at the annual business meeting.

¢ Nominations must be seconded if the nominee consents to serve if elected and is present or have submit-
ted a written statement to the committee agreeing to service.

e |f there are multiple nominees for a chapter office, the vote must be conducted by written ballots to be in-
spected by three inspectors appointed by the presiding officer and not a nominee.

e The nominee receiving the majority of votes will be declared elected by the presiding officer.

¢ Inthe event of a tie vote, written balloting will continue until the tie is broken.

o The names of the elected officers shall be recorded on the Chapter Questionnaire (available online) and
submitted to ASIS Headquarters and the Region 6 RVP by December 10™.

Note: Chapter Questionnaire revisions to include appointed officers may be submitted after December
10" and no appointed officers will receive credit for their service unless their names are submitted on a Chapter
Questionnaire.

The most effective tool in the “tool box” of a successful leader is motivation. Motivation describes a worker’s
intrinsic enthusiasm and drive to accomplish work and nothing promotes that satisfaction like recognition. Chap-
ters have traditionally presented mementos in appreciation and recognition of their volunteer workers. Memen-
tos include plaques, certificates, and letters of appreciation that can be procured from ASIS Store, local awards
stores, or printed from your computer. My point is recognition of a worker in your chapter for a job well done is
immeasurable in motivating that individual to do more and encourage his or her peers to volunteer as well.

Young Professionals Initiative is an important program that is essential to the longevity of our society. As
the members age, we must have a cadre who will naturally evolve into leadership positions. Now is the time of
year that chapters can take the first step in the process of identifying Young Professionals for induction into our
society in the near future. Specifically now is the time that we, Region 6 and ASIS International, are accepting
nominations for scholarships to institutions of higher learning of those deserving student who are pursuing the
security management field.
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These scholarships are paid at three levels within ASIS Region 6. Chapters typically select a recipient
of the Chapter Scholarship. Chapter Chairpersons then nominate that person for the Region 6 RVP Scholarship
of $500. The recipient of that award is also nominated for a scholarship presented by ASIS International, which
is valued at double the chapter award up to $1,000. Now is the time for each chapter to submit a nominee to me
so | can select the recipient of the Region 6 Scholarship. | will forward the name of the recipient to the ASIS
Foundation for consideration of one of the thirty scholarships to be presented by the ASIS Foundation. Again
the number of ASIS Foundation Scholarships is limited to thirty so time is or the essence.

Now is the time for reflection of what we have done and what still needs to be done to make 2011 the

best year your chapter or region has ever had. | appreciate your hard work and commitment to ASIS and wish
you the best of luck for the remainder of the year.

Thanks, Mike

INTERNATIONAL"™



http://asisregion6.com/austin/index.html
http://www.asishouston.org/
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Regional Chapter Liaison Update

By Rob Goll, Raymond Mejia and Buck Hamilton—ASIS Region 6 Regional Chapter Liaisons

Houston Chapter

No Chapter Meeting was held in September due to the ASIS National Convention held in Orlando, Florida. The
Convention had training on 9/17/11 and 9/18/11, while the exhibits and seminar were held on 9/19/11 to 9/22/11.

Houston's 21st Annual ASIS Golf Tournament was held at the Falcon Point Golf Club on October 10th and was
sold out. More information is available on the chapter‘s award winning website.

The next ASIS Houston Chapter Luncheon will be on Wednesday, October 19th, 2011. They are meeting at Va-
lery Energy Center in Houston.

The speaker will be George Taruch, Valero Energy Security Manager. The topic will be "Redefining Security in
the Refinery and Energy Sector 10 years after 911.

On December 15th, the Chapter will host the 2nd annual "Teddy Bears for Toys" event at Texas Children’s Hos-
pital, Lyndon Baines Johnson Hospital and other area hospitals. Teddy bears will be distributed to the children
at these hospitals and donations are welcomed.

The Region 6 Leadership Conference is being planned for December 5th in Houston at Space Center Houston.
This will allow the newly elected 2012 Chapter officers from across the region to become familiar with the poli-
cies and procedures that ASIS National has in place. In a first for ASIS International this meeting will be broad-
cast via the internet so that new officers in remote chapters may attend virtually.

The Houston Chapter meets every 3rd Wednesday at 11:30 am. The Chapter has moved its meeting location to
the Hess Club located at 5430 Westheimer Rd, Houston, TX 77056. The Hess Club phone number is (713)627-
2283. Note: The October meeting will be offsite at Valero Energy.

North Texas Chapter

The October meeting for the North Texas Chapter of ASIS International will be held on Thursday, October 20,
starting at 11:30. The meeting location is the University of Phoenix, located at 12400 Coit Road , Dallas . Our
speaker this month is Keith Owens, a Special Agent with the Department of Homeland Security, Homeland Se-
curity Investigations. Special Agent Owens is assigned to the North Texas Trafficking Task Force (NTTTF), lo-
cated in Irving. The Task Force is designed to bring together the expertise, training, experience and law en-
forcement authorities of local and state partnered agencies to help identify human traffickers, and prosecute
them while protecting and aiding their victims.

The topic for North Texas Chapter Luncheon Meeting on September 15, 2011 was "The Federal Air Marshall
Service" presented by Mr. James Cennamo, Assistant Director of FAM here in the Dallas office. It focused on
the special challenges of protecting our airlines.

Chapter meetings are currently being held at the Doubletree Hotel in Dallas, Texas. The North Texas Chapter
Golf Tournament unfortunately had to be cancelled this year due to insufficient financial support from the tourna-
ment‘s usual sponsors. Hopefully the DFW Metroplex economy will rebound next year to support this charity
tournament.
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On November 17th the North Texas Chapter will be holding their elections for chapter officers.

Meetings are held on the 3rd Thursday of each month. See their website for more information.

The chapter is seeking members interested in applying for the Timothy J Walsh Award, which provides the re-
cipient with tuition, transportation and hotel costs for the Assets Protection Course | taking place November 15 -
18 in Boston, Mass.

Austin Chapter 179

The Austin Chapter has continued with some outstanding training sessions, meetings and events. For July’s
meeting, Ms. Diana Dukes, Executive Director of Capital Area Crime Stoppers, presented on an excellent topic
title “You’'ve Got Jail — Thanks to Capital Area Crime Stoppers”.

The August meeting included a topic supporting our Veterans titled “The US Soldier; what he faces in Deploy-
ment, and what he faces upon return to Civilian Life.” A drawing was held during the August meeting and Mr.
Nathan Barney won a complimentary ASIS Seminar Registration for the Annual ASIS Conference. Also, during
the month of August, a CPP Review Study Group was held and hosted by Temple Inland. The CPP Review will
continue for six weeks on Mondays. Twelve persons have signed up for the course.

Additional training opportunities included a great event hosted by the Building Owners and Managers Associa-
tion (BOMA) and sponsored by the Austin ASIS Chapter about Disaster Preparedness with specific information
regarding the Active Shooter concerns.

Due to the Annual ASIS conference, the Austin Chapter opted for a Fall Social Hour that included guests and
spouses, at the Westin Lounge in Domain Shopping Center. A good time was had by all. The Austin Chapter’'s
monthly meetings are typically held on the second Thursday of each month at the Texas Land and Cattle Res-
taurant on South MoPac from 11:30-1:00. There is consideration for moving the meeting to The Westin in the
Domain Shopping Center because it was such a great venue for the Social Hour and meets the needs of the
growing chapter. Further information on this chapter can be found on the chapter website.

San Antonio Chapter 092

The San Antonio Chapter started out this quarter with a great panel discussion on convergence which was held
at the regular meeting location at the Barn Door in New Braunfels. This was followed in August with speakers
from the Advanced Law Enforcement Rapid Response Training (ALERRT). The ALERRT speakers are affiliated
with the Texas State University and included: John Cornutt, Operations Director and David Burns the Director of
Training. The topic of the instruction was relevant to currents threats and titled “The Active Shooter”.

Like the other Chapters, San Antonio is being proactive a finding future Officers for the year of 2012. They re-
mind the members that it is best to have numerous candidates vying for each position in order to have the best
election possible. Additionally they reminded the members that the ASIS Organization provides important tools,
as the monthly meetings do to bring excellent opportunities to socialize, network, and learn about new things
happening in the industry.

Mr. Drew Stimely, San Antonio Chapter’s Election Chair, joined the chapter about six years ago and said he
owes the San Antonio chapter a great deal as it not only helped him prepare for his CPP exam, but also to find
his first job following military retirement. For the younger members, ASIS is potentially the gateway to finding
their first career opportunity in security.

Mr. Andrew Wyczlinski and Colin Ellison have created a great partnership with the San Antonio Office of Emer-
gency Management to enhance the quality of training and opportunities for ASIS members in the region. Please
take advantage of these training sessions when you can as they can also provide CEM credits towards certifica-
tions.



http://www.asisaustintx179.org
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Please visit http://www.sanantonioasis.org to learn more about the activities in San Antonio. They have an excel-
lent newsletter as well as information regarding networking and training. .

The San Antonio Chapter’'s monthly meetings are the first Tuesday of every month at The Barn Door located at
8400 North New Braunfels Avenue. Location phone number is (210) 824-0116. Networking starts at 11:30 a.m.
and the meeting is from noon until 1 p.m.

Texas Gulf Coast Chapter

The Texas Gulf Coast Chapter has a proud and rare event to announce. As small as the chapter is, there is not
a frequent opportunity to recognize a member for earning their professional certification through ASIS Interna-
tional. With that said, | am proud to recognize and congratulate Mr. Joey Clements for passing the Board Review
and Certified Protection Professional (CPP) Exam. Mr. Rich Chylinski, Chapter Chair, helped Mr. Clements by
providing some study materials but it was Joey’s personal commitment to studying, excellence of knowledge and
professionalism that earned him this prestigious honor.

| would also like to introduce, on the Chapter’s behalf, Mr. Roberta D. (Dave) Hurt, CPP. Dave has taken the
lead of the Texas Gulf Coast Chapter as the Certification and Education Representative. He is also active in
heading efforts on recruitment and retention and has volunteered to lead the Chapter as Liaison for the ASIS
Young Professionals Group for the remainder of 2011. | applaud this enthusiasm and commitment. Dave is no
stranger to the industry as evidenced by his 22 year military career with the USAF Security Forces, and more
than 12 years as a well-credentialed senior security professional in the private sector. Dave has been a member
of ASIS since 2003, earned a CPP and holds an M.S. Criminal Justice Administration and a B.S., Law Enforce-
ment. We applaud your commitment and service, thank you Dave!

The Chapter Executive Committee held a special meeting to discuss how they can work with ASIS International
to customize webinars and other web-based training to meet the needs of current membership and local industry
professionals. By doing so, they would provide customized training to membership and offer like opportunities to
local industry professionals with hopes of gaining their support in becoming active ASIS and Chapter members.
Each Officer was assigned tasks to reach out to the local law enforcement municipalities, Universities and Com-
munity Colleges in hopes of sparking their interest in this training and membership drive initiative.

As you may know the despite the personal extraordinary efforts by current Officers and Leaders, the member-
ship numbers have been dwindling. The following is an excerpt from a recent Executive Leadership Meeting:

“The Chapter Executive Committee voted to keep the Chapter afloat and not retire our Charter by adjusting cur-
rent activities with focus on people, resources and finances. The scheduled activities for the remainder of calen-
dar 2011 shall remain unchanged unless cancelled for other business reasons. It is our hope to see moderate
growth and improved attendance once our business plan deliverables become a reality on or well before Novem
ber 2011. NOTE: The Executive Committee mutually agreed that should this not prevail, we would need to con-
tact Region, reconvene and consider another option. Beginning January 2012, Chapter 108 shall meet on a bi-
monthly basis.”

| am positive that the Officers are putting every effort forth ward towards enhancing the viability and have
reached out to leadership for advice and recommendations, however please feel free to offer assistance and
advice as all fresh ideas are welcome. Please keep in mind that the Chapter has already addressed all the ba-
sics. We are looking for innovative ideas that a chapter with a handful of members, already wearing multiple
hats, can reasonably accomplish.



http://www.sanantonioasis.org
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Monthly meetings are typically held at Johnny Carino's Italian Restaurant on the East side of SPID (South Padre
Island Drive) just South of Greenwood Drive, on the second Wednesday of each month at noon. Please visit the
Texas Gulf Coast Chapter website for additional information and updates or to offer your help at: http://
www.asistxgulfcoast.org.

El Paso/Juarez Chapter

In August, the Chapter met at the El Paso Club and heard PSA CF “Buck” Hamilton CPP, PSP speak on the
move to encompass “Resilience” within critical infrastructure protection efforts of DHS. He spoke on the three
objectives of resilience: resistance, absorption and restoration. The professional security manager must thor-
oughly understand all aspects of corporate activities in order to incorporate resilience planning. During the busi-
ness portion of the program, plans for the Law Enforcement were discussed and approved.

Chapter Vice Chair, Jaime Garcia spoke on the changing face of the drug cartels in Ciudad Juarez at the Sep-
tember meeting. As the Security Director for Delphi Corporation based in Ciudad Juarez, Mexico, Mr. Garcia
has 27 years of experience in Law Enforcement, Security & Safety. The presentation covered an overview of
current events and trends regarding crime, personal security tips and cargo crime trends in an international (US/
MEX) environment. His extremely detailed and interesting presentation drew many questions and comments
from members and he was asked to return to speak further on security concerns in international cargo ship-
ments.

On 10 October, the Chapter hosted it's 12th Law Enforcement Appreciation Day luncheon. More than100 peo-
ple gathered at the luncheon at the Wyndham EI Paso Airport to celebrate Law Enforcement Appreciation Day.
"We're here to remind them just how important they really are to their organization and to the public that they
serve," said Barry Bogle, chairman for the American Society for Industrial Security of El Paso/Juarez chapter.
Representatives from El Paso, Horizon, Socorro and Anthony police departments, El Paso Fire Department, El
Paso County Sheriff's Office, federal agencies and community leaders attended the event on Columbus Day.
Smith County Sheriff J.B. Smith, a humorist, was the featured speaker and in charge of making everybody
laugh. Sheriff Smith entertained the audience with jokes, tongue-twisters and inspirational phrases.

Cmdr. Paul Cross, of the Sheriff's Office Criminal Investigation Bureau, was recognized as the Law Enforcement
Agent of the Year.

County Commissioner Dan Haggerty and Deputy City Manager David Almonte read two resolutions -- one on
behalf of the county and the other from the city of El Paso -- and declared Oct. 10 as Law Enforcement Appre-
ciation Day.

The resolutions were to celebrate the accomplishments and sacrifices that law enforcement makes in the com-
munity and to recognize the partnership between the private and public sectors.

Commander for the Sheriff’'s Off
the Law Enforcement Agent of the year from the ASIS Interna-
tional El Paso Juarez Chapter chairman Barry Bogle. (Vanessa
M Feldman / El Paso Times)



asistxgulfcoast.org.
asistxgulfcoast.org.
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Region 6 Financial Director Notes

By Raymond Mejia, CPP—ASIS Region 6 ARVP and Financial Director

It is coming close to that time of year again when we think about the pleasant Holiday Season. On the
other hand it also the time when the Chapter Officers and Treasurers have some upcoming Tax and Accounting
work to accomplish. Yes, this is early but | would like to remind the Chapters to review their plans for submitting
the Chapter Audit Certification Forms and Checklists as well as the Internal Revenue Service (IRS) forms. A
chapter may be required to file annual return on either Form 990-EZ, Short Form —Return of Organization Ex-
empt from Income Tax, or Form 990, Return of Organization Exempt from Income Tax. Exceptions to these rules
are made for an organization that has gross receipts in each taxable year of not more than $25,000. Most chap-
ters need only complete the name and address section plus check the appropriate box indicating the chapter
had gross receipts of less than $25,000 for the taxable year. Additional details can be found in the ASIS Chapter
Financial Handbook, which is available at the Region 6 website: http://www.asisregion6.com/index.php?
pageid=hbcodes.

| would like to remind the Chapter Officers and members that the regional finance account is completely
dependent upon Members, Chapters and Sponsor donations. It is only possible for the region to support scholar-
ships, educational programs for members, professional programs and chapter and regional website support with
your help. Therefore, | once again appeal to the generous nature of those of you with the monetary capital to
assist. Those in favorable relationships with previous or potential sponsors can make an appeal to contribute to
the Region or their Chapter so that ASIS International Region Six can continue to increase the effectiveness and
productivity of Security Professionals and those with professional security aspirations.

If you have any questions, please contact me at rmejia@ASISRegion6.com or 225-288-0118. If you care
to make a donation, checks can be mailed to me at:

Finance Director, ASIS Region 6, 11300 West Parmer Ln. #1235, Cedar Park, TX 78613

Remember all Professional Certification and Education expenses and donations to ASIS Region 6 are
tax deductible. | thank you all in advance for your personal and chapter level attention to these endeavors.
| wish you all the best for the upcoming Holiday Season and hope that you are able to take the time to enjoy

peace with family and friends.

N W B’ FIRE & SECURITY

an ARGYLE SECURITY COMPANY



http://www.asisregion6.com/index.php?pageid=hbcodes
http://www.asisregion6.com/index.php?pageid=hbcodes
mailto:rmejia@ASISRegion6.com
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Region 6 Communications Director Notes

By Buck Hamilton CPP, PSP—ASIS Region 6 Communications Director

One of the key responsibilities of the Chapter Secretary is to record the minutes of all chapter and board
meetings and to post the reports to ASIS International headquarters. These reports are posted at http://
www.asisonline.org/membership/volunteer-secure/chapterReport.xml by filling in the online form.

During the last several months, many of these reports have either not been posted or have only minimal
information posted. According to the ASIS Policy and Procedures Guide, the Secretary is to submit the minutes
immediately after the executive or chapter meeting. Reports haves been days or weeks late or not at all. If no
chapter report is produced, then it cannot be posted on the Chapter's website nor can members be informed on
chapter activities.

Sometimes the Chapter Secretary says, “I couldn’t get the latest financial report from the Treasurer, he
hasn’t compiled the latest income and expenses from the meeting!” This excuse shows poor planning and lack
of attention by the Secretary. A smart secretary will obtain the financial data “As of” the beginning of the meet-
ing. All income transactions caused by the meeting should be captured in the next month’s report. This allows
filling of the report immediately at the conclusion of meeting. A techno-savvy chapter secretary could use a lap-
top or iPad to capture chapter activities as they occur and submit the report at the conclusion of the meeting.

As of 18 October, 8 chapter reports are missing and a dozen or so reports had been submitted one or
two months late. This is unsatisfactory for an organization that stresses professionalism and attention to detail.

As we head into the season for chapter elections, we most nominate and elect chapter officers who un-
derstand each position requires actual work and responsibilities. In this light, | recommend that each newly
elected officer attend the Regional Training Session for new officers. Officers may attend in person or virtually
on line. The training session to be held on Monday 5 December. Each officer’s job and responsibilities will be
discussed in detail with many “helpful hints” on the best way to accomplish these tasks.

INTERNATIONAL"

/i i
(" INTERNATIONAL

Zan Andorio Chapbsar
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Liability Associated With Workplace Violence

Businesses are risking significant financial losses associated with deliberate indifference toward work-
place violence. Although instances of workplace violence still occur as frequently as in the past, the difference
today is that these instances receive more publicity. Owners and managers of some businesses understand the
risks, but most still do not. Some perceive businesses are exempt from liability in which their employees are
victimized due to the workers’ compensation bar doctrine. The question you should have is the organization for
which | am responsible doing what is absolutely necessary to reduce the risks? To help you assess the prepar-
edness of your organization, | offer the following questions:

e Do you have preventive measures for all four types of workplace violence which include dislocated domes-
tic violence, crimes against employees by unknown persons, disgruntled employees, and sexual harass-
ment?

e Does the nature of your organization’s business foster the likelihood of violence?

e |s there a history of violence that has already occurred in connection with your business?

What has been done to reduce the opportunity for violence?

Does your workplace violence program have support from top leadership?

Are all of your employees adequately familiar with your workplace violence prevention program?

Have you tested the adequacy of your prevention measures by conducting drills and exercises?

There are several legal theories associated with workplace violence as follows:

e Status — refers to what the injured party was doing when he or she was injured or killed.

o Foreseeability — when the responsible party is aware of a known, specific danger and does not want of
that danger.

e Vicarious liability — when an employee was acting in the scope and course of employment when the wrong
occurred.

o Respondeate superior — when an employer is held liable for the wrongful acts of an employee.

o Workers’ compensation bar doctrine — an employee is barred from suing their employee from tort recovery
and may only pursue damages available in a state’s workers’ compensation system.

e Gross negligence — provides a victim with the opportunity to sue an employer for acts of misconduct by the
employer which includes failure to exercise most any care.

e Negligent hiring and negligent retention — is when an employer knew or should have know that an em-
ployee was unfit to be hired. The later is when an employer becomes aware of an employee’s unsuitability
and fails to take action.

Actions that must be taken to reduce the risks include:

o Establish an employee assistance program that provides counseling for mental issues and substance
abuse to name a few.

e A performance evaluation program must be used to evaluate employees and their performance especially
significant changes.

e Perception intervention by implementation of policies and procedures to prevent misperceptions of inequi-
ties.

o Most importantly establish and maintain a strong workplace violence prevention policy. A world class pol-
icy can be found at http://www.asisonline.org/quidelines/member-secure/published download.xml.



http://www.asisonline.org/guidelines/member-secure/published_download.xml
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National Cyber Security Awareness

October is the National Cyber Security Awareness Month. We as security managers are supposed to
protect people, property and information, but as a security professional, we seem to focus on protecting people
and property and leave the information security to the IT folks. In reality we security managers are heavily in-
volved with information assets that absolutely needs protection. We routinely operate computers containing da-
tabases, we have personal computers, our family members have or use computers, our electronic security sys-
tems are computers, our cell phones have evolved into computers, and our personal information resides on
many computers across the land. The President has declared October as National Cyber Security Awareness
Month and we all should get involved. What can | do you ask? The National Cyber Security Alliance (NCSA)
has an abundance of cyber security materials that can be accessed at http://www.staysafeonline.org. When you
visit this website, check out the resource library and you will find:

Tip sheets,

Videos,

Commentaries,

Cyber criminal interviews,
Best practices,

Security for families.

Itis all free and potentially of great benefit to you, your business, and your family.

Guest Articles Needed!

The Region 6 Newsletter would like to include guest articles from our Chapters and from individual ASIS members
in the Regions. Please share with us your best security practices or thoughts on cur-rent security items. One of the
means by which certified security practitioners may earn recertification is by publishing an article on security mat-
ters. —The Texas Star is a great venue for experience or novice writers. Help share your expertise and security
insights with fellow ASIS professionals in Region 6. Submit your articles to Buck Hamilton at buckhamil-
ton@asisregion6.com



http://www.staysafeonline.org
mailto:buckhamilton@asisregion6.com
mailto:buckhamilton@asisregion6.com
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ASIS Region 6 Award Groups

ASIS Region 6 Award Groups

These are the ASIS International chapter peer award groupings for Region 6 for the 2010 competition period
for the 1.B. Hale Chapter of the Year Award, Chapter Community Service Award, Chapter Newsletter of the Year
Award and the Chapter Web Site of the Year Award. Each chapter’s size and subsequent peer grouping is de-
termined based upon a 1 January 2010 “snapshot” of the ASIS International Headquarters chapter membership
records.

Award Group 1 (40 chapter members or less)

¢ Texas Gulf Coast (Chapter # 108) < 24 Members >

Award Group 2 (41 — 70 chapter members)

e El Paso/Juarez (Chapter # 112) < 58 Members>

Award Group 5 (160 - 300 chapter members)
e Austin (Chapter # 179) < 198 Members >

e San Antonio (Chapter # 092) < 202 Members >

Award Group 7 (575 or more chapter members)
¢ North Texas (Chapter # 010) < 675 Members >

e Houston (Chapter # 012) <737 Members >

E NISC/\VNJ
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The Lone Star Calendar

Seminars, Submission Deadlines, and Chapter Events

e Nov 30 — Application for Foundation Matching Scholarships Due
e Dec 5 — New Chapter Officers Training Session at Houston or on-line

e Dec 9 -- Deadline for 2011 Student Writing Competition Submissions

e 1 Jan - Allen J. Cross Award Nominations Due at 0001

The Lone Star Calendar

Ongoing Security Education and Training

TEEX WMD Campus

FEMA Emergency Management Institute

National Homeland Security Knowledgebase (NHSK)

ASIS Region 6 Sponsorship

Annual $600 sponsor fee includes:

e Newsletter Business Card
e  Website Banner

Companies and organizations interested in sponsoring ASIS Region 6 by placing their company logo ban-
ner on the ASIS International Region 6 website and business card in our quarterly newsletter should con-
tact our Communications Director Buck Hamilton at (915) 540-9626 or buckhamilton@asisregion6.com



http://www.asisonline.org/foundation/noframe/scholarships-awards/student_writing_competition.html
http://teexwmdcampus.com/index.k2?CFID=6486839&CFTOKEN=95897946
http://training.fema.gov/
http://www.twotigersonline.com/
mailto:buckhamilton@asisregion6.com
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ASIS International Texas Contact Information

Region 6 Executive Leadership Team and Chapter Chairs

ASIS Region 6
Executive Leadership Team

ASIS Region 6

. . . Chapter Chairs
Sr Regional Vice President (SRVP) Group 6 & 7B I

George Quin, Jr., CPP, ISP
(817) 763-3406
georgequin@asisregion6.com North Texas

Joseph M. Peek, Jr., CPP
(214) 914-0621

_ Regional Vice President northtexas@asisregion6.com
Mike Mason, CPP, CFE, CEM, CSC

(713) 818-5818
mikemason@asisregion6.com

Houston
Mike Mallon

. . . . (713) 973-6400
Assistant Regional Vice President houston@asisregion6.com

Regional Chapter Liaison (RCL) for the Houston and
North Texas Chapters
Certification, Training and Awards Director El Paso/Juare
Rob Goll, CPP Barry Boglo

(469) 1_146—5_056 (915) 317-5640
robgoll@asisregion6.com elpaso@asisregion6.com

Assistant Regional Vice President (ARVP)

Austi
Regional Chapter Liaison (RCL) for the Austin, San An- Laura ol;s\,;?t CPP
tonio and Texas Gulf Coast Chapters (512) 484-9’484

Finance Director
Raymond Mejia, CPP
(225) 288-0118
rmejia@asisregion6.com

austin@asisregion6.com

Texas Gulf Coast
Richard Chylinski
(361) 853-7901

Assistant Regional Vice President (ARVP) txqulfcoast@asisregion6.com

Regional Chapter Liaison (RCL) for the El Paso/Juarez

Chapter
Communications Director ;
San Ant
Buck Hamilton, CPP, PSP MianTrar;)F?n(I;%P
(915) 540-9626 (210) 995-0080

buckhamilton@asisregion6.com
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