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THE RVP PERSPECTIVE 
 
Do You Have What it Takes to be a Chapter Leader in 2010? 
By George Quin CPP, ISP—ASIS Region 6 RVP 

 
 

“Leadership is the art of getting someone else to do something you want done because he wants to do it.” 
-- Dwight Eisenhower (US Army Chief of Staff & President of the United States) 

 
“Effective leadership is putting first things first. Effective management is discipline, carrying it out.” 

-- Stephen Covey (One of America‘s Top Management Consultants)  
 
 

 For many in the Boomer Generation, the lyrics from an old song by the Byrds, ―To everything there is a 
season …‖ serve to remind us just how quickly time passes. Seasons do bring change. For many Texans, the 
arrival of autumn brings cooler weather, rain showers and green leaves transforming into brilliant shades of red 
and orange. For many security professionals, it marks the approaching terminus of their work year and highlights 
the need to finalize organizational security plans for the subsequent year. For the ASIS International members in 
Region 6, it means holding chapter meetings for the purpose of identifying, electing and installing new chapter 
officers. 
 
 The officers elected in the next several weeks will comprise the executive leadership for their chapters in 
2010. While ASIS International policy clearly states that ―any member in good standing is eligible for election to 
any chapter office‖, there is far more to being a chapter leader than just being a member in good standing. Being 
a successful chapter leader -- whether as a Chair, Vice Chair, Treasurer or Secretary -- above all else requires 
being completely dedicated to fulfilling the requirements of the role. It also requires the support of a parent or-
ganization to allow your participation in such a role. Excluding the headquarters staff, ASIS International is a pro-
fessional association whose globe-spanning leadership is entirely composed of highly dedicated unpaid volun-
teers.  Being an ASIS volunteer leader requires both a personal and an organizational commitment of your time.  
Don‘t let yourself be nominated for a chapter office unless you can guarantee both items.  It further helps to have 
an inherent ability to effectively plan and organize, as well as the self-discipline to follow through on required 
tasks. While the specific responsibilities of each chapter leadership function will be taught during our upcoming 
regional chapter officer training seminar, it is critical that the aforementioned fundamentals are firmly in place.   
 
 Just as each Regional Vice President (RVP) is held accountable by their Senior Regional Vice President 
(SRVP) for their performance, so is every chapter officer held accountable by their RVP for their performance. 
My expectations for chapter officers in Region 6 are two-fold: comply with the ASIS policies/procedures for your 
leadership function and provide continual value to your fellow chapter members. The former permits an objective 
measurement while the later is certainly subjective. Which do you think will be harder to accomplish? The an-
swer will be driven by what you bring to your role. The above two quotes certainly capture the essence of such 
roles. A general description of each chapter officer position (as extracted from ASIS Policies and Procedures 
Section 4000) follows:  
 
 ▪ The Chair is responsible for preparing meeting agendas, presiding over chapter meetings, appointing 
chapter committee chairs and ensuring overall chapter compliance with ASIS International policies and 
procedures. This includes confirming that monthly chapter reports are being submitted on-time and that the 
chapter‘s financial records are properly audited each year.  
 
 ▪ The Vice Chair is responsible for performing all the duties of the Chapter Chair during their absence 
and directly assisting the Chair when present. 



              Page 3       Texas Star—Volume 3, Issue 3 

 
 
 ▪ The Secretary is responsible for overseeing the administrative affairs of the chapter. This includes ac-
curately recording and preserving the minutes of all chapter meetings, addressing all chapter communications, 
filing monthly activity reports with ASIS HQ and the RVP, providing advance notice of all chapters meetings, 
contacting new members and assisting the Chapter Treasurer in collecting any monthly membership dues. 
 
 ▪ The Treasurer is responsible for overseeing the financial affairs of the chapter. This includes keeping 
detailed records of all chapter monetary transactions, serving as the custodian for any physical chapter assets, 
providing an account status report at each chapter meeting, passing financial data to the Chapter Secretary to 
include the monthly activity report, complying with all IRS tax filing requirements, and preparing an annual chap-
ter financial summary report. 
 
 
 All newly elected officers will be expected to participate in the Region 6 & 7B Joint Chapter Officer Train-
ing Seminar at the NASA Space Center in Houston on December 3

rd
.   New Chapter Chairs must ensure a com-

pleted Chapter Officer Questionnaire Form listing their chapter‘s election results is transmitted to ASIS Head-
quarters by December 10

th
. New chapter officers will serve from January 1

st
 to December 31

st
 of 2010. 

 

Thanks for your chapter involvement and support, 
 

        George 
 
 
  

ASIS Region 6 Sponsorship 
 
 

Annual $600 sponsor fee includes: 
 

Newsletter Business Card 

Website Banner 

 
Companies and organizations interested in sponsoring ASIS Region 6 by placing their company logo ban-
ner on the ASIS International Region 6 website and business card in our quarterly newsletter should con-

tact our Acting Communications Director Matt Silcox at (713) 410-2940 or mattsilcox@asisregion6.com 

mailto:mailto:mattsilcox@asisregion6.com
http://www.g4s.com/usw
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REGIONAL CHAPTER LIAISON QUARTERLY UPDATE 
 
By Matt Silcox (RCL for Houston & North Texas), Philip Farina (RCL for Texas Gulf Coast, Austin & San Anto-
nio) and George Quin (Acting RCL for El Paso-Juarez & Texas Panhandle) 

 
HOUSTON CHAPTER 
 

On August 19
th
 the Houston Chapter held its monthly meeting and enjoyed a presentation from Bob Johnson, 

National Association for Information Destruction, Inc. The Houston Chapter met on September 16
th
 and heard 

from guest speaker Dr. Tim Oeittmeier, Assistant Chief of Police for the City of Houston. Some of the interesting 
factoids that he presented: Houston has the 2nd largest land mass in the US, 50% of the population of Houston 
lives in multi-family housing, Houston‘s population consists of 2.2 million people, the Houston Police Department 
receives 1.2 million calls per year, and it has only 5200 police officers. 
 

Houston‘s 19
th
 Annual ASIS Golf Tournament will be held at the Willow Creek Golf Club on October 19

th
. More 

information is available on the chapter‘s award winning website. 
 

The next ASIS Houston Chapter Luncheon will be on Wednesday, October 28, 2009. They are meeting offsite at 
Space Center Houston 1601 NASA Parkway Houston, TX 77058 in the Silver Moon Room. 
 

An optional tour of the facilities is offered. When you register, click the check box if you want the tour (You must 
purchase a luncheon seat for each tour spot). The speaker will be Daniel Johnson, Kidnap Response Operations 
-ASI Global Response. The topic will be "Kidnapping- The Theory and Practice of Fear". 
 

The Region 6 Leadership Conference is being planned for December 3
rd

 in Houston at Space Center Houston. 
This will allow the newly elected 2010 Chapter officers from across the region to become familiar with the poli-
cies and procedures that ASIS National has in place. In a first for ASIS International this meeting will be broad-
cast via the internet so that new officers in remote chapters may attend virtually. 
 

The Houston Chapter meets every 3
rd

 Wednesday at 11:30 am. The Chapter has moved its meeting location to 
the Hess Club located at 5430 Westheimer Rd, Houston, TX 77056. The Hess Club phone number is (713)627-
2283. Note: The October meeting will be offsite at Space Center Houston. 
 
 
NORTH TEXAS CHAPTER 
 

The topic for North Texas Chapter Luncheon Meeting on October 8, 2009 was "Executive Protection, the Chal-
lenges" presented by A. Locke Neely, Vice President & Special Counsel of Global Options, Inc. It focused on the 

special challenges of protecting corporative executives traveling and meeting in Mexico. Chapter meetings are 
currently being held at Nortel located at 2221 Lake-side Blvd, Richardson, Texas ,75082, near the northeast cor-
ner of Campbell Rd. and 75 in Richardson, Texas. 
 

The North Texas Chapter Golf Tournament unfortunately had to be cancelled this year due to insufficient finan-
cial support from the tournament‘s usual sponsors. Hopefully the DFW Metroplex economy will rebound next 
year to support this charity tournament. 
 

On November 12
th
 the North Texas Chapter will be holding their elections for chapter officers. 

 

Meetings are held on the 2
nd

 Thursday of each month. See their website for more information. 

The North Texas Chapter will be hosting the 2010 ASIS International Seminar and Exhibits! Watch their website 
for more info and plan on attending. 

http://www.asishouston.org
http://www.ntx-asis.org
http://www.ntx-asis.org/
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TEXAS PANHANDLE CHAPTER 
 

Despite a concerted effort by the Region 6 ELT to revitalize this relatively new chapter, no ASIS members in the 
Amarillo area were willing to run for a chapter office. There have been no officers for this chapter since early 
2009 and no chapter activity reports have been filed since 2007. Therefore the RVP, with SRVP concurrence, 
has formally recommended that the charter of this chapter be revoked. This recommendation is currently being 
reviewed by ASIS HQ staff. Any members residing in the Amarillo area are encouraged to seek affiliation with 
either the North Texas Chapter or El Paso/Juarez Chapter. 
 
TEXAS GULF COAST CHAPTER 
 

Chartered in 1977, the Texas Gulf Coast Chapter regularly holds its luncheon meetings on the second Wednes-
day of each month at the Golden Corral Restaurant in downtown Corpus Christi. These meetings regularly at-
tract Criminal Justice students from the local community college, military service members, federal and local law 
enforcement agencies. During their September meeting, the chapter held their Firefighter Appreciation Awards 
Luncheon (organized by Chapter Liaison, Harley Schmidt) and recognized individuals for their dedication and 
service to their community. The Chapter is planning chapter officer elections with their annual holiday social 
scheduled for December 9

th
. 

 

AUSTIN CHAPTER 
 

August was full of surprises, including a presentation by Dr. Philip S. Deming, CPP, on Business Watch Pro-
grams: Maximizing Security Opportunities with over 40 attendees. Jay Baker is coordinating a CPP Review 
course. The November chapter meeting will feature Laurie Aaron from Quantum Secure, Inc. The Chapter is 
planning for their Chapter Officer elections and annual holiday social to be held December 10, 2009.The chapter 
usually meets on the second Thursday of each month from 11:30 AM to 1 PM in Texas Land & Cattle Restau-
rant located at 1101 S. MOPAC (South of Lady Bird Lake). Information about the Austin Chapter activities can 
be viewed on their website. 
 

SAN ANTONIO CHAPTER 
 

The San Antonio Chapter Law Enforcement Appreciation Luncheon Committee LEAL (Al Philippus, Colin Elli-
son, Charles Chrzanowski, Greg Tremble, Brad Jowers, Towanna Bazile, Robert Rowe, Greg Anderson, Mike 
Trapp, Andrew Wyczlinski and Pete LaBonte) met recently to begin planning for the 2010 event that will be held 
May 13 at the Oak Hills Country Club. Funds raised from this year‘s event benefitted local community charities 
providing support to injured fighter fighters, law enforcement and military personnel. Andrew Wyczlinski from the 
Port of San Antonio along with Charlie Chrzanowski and Rob Pittman are planning for a PSP certification study 
group to be held in the beginning of 2010. A casting call has been put out for instructors who would like to par-
ticipate. A new Department of Homeland Security and TEEX course, Critical Infrastructure Key Resources 
Awareness, has been approved to be taught in San Antonio on November 12, 2009 for ASIS Chapter San Anto-
nio members. The Chapter is planning for their Chapter Officer elections and annual holiday dinner. This chapter 
usually meets for lunch on the first Tuesday of each month at the Water Street Oyster Bar, located on the corner 
of Basse Road and Broadway from 11:30 AM to 1:00 PM. Information about this chapter can be found on their 
website. 
 
EL PASO/JUAREZ CHAPTER 
 

The chapter meets the third Friday of each month from 11:30 AM – 1 PM in the El Paso Club located on the top 
floor of the Chase Bank Building in downtown El Paso. Luncheon cost per person is $20 and guests are encour-
aged. This chapter is the only bi-national chapter within ASIS International. On August 21

st
, the chapter hosted a 

very successful Law Enforcement vs. Private Security Golf Shootout at the Santa Teresa Country Club. On Sep-
tember 18

th
, Homero Garcia gave a presentation on ―The Security of Entrepreneurial Growth‖. Their next lunch-

eon meeting is scheduled for October 16
th
. Further information on this chapter can be found on their website . 

http://www.asisregion6.com/austin/
http://www.asissanantonio.org/
http://www.asiselpaso.net/
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One of history‘s most famous philosophical questions - "Who watches the watchmen?"- has perhaps a 
special relevance for 21

st
 Century security professionals. Security in a democracy is essentially predicated on 

the belief that most citizens are willing to abide by society‘s rules as long as they are understandable, logical and 
equitably applied. But even a visionary Greek philosopher such as Plato would likely be been stunned at the ar-
ray of surveillance technology and enforcement methods made available to the guardians of modern society. In 
his seminal work, Republic, a guardian class is entrusted with protecting a city. Plato‘s protagonist is asked by 
the city‘s inhabitants who will protect them from their guardians? His simple yet profound answer is that the 
guardians must guard themselves against themselves. He acknowledges this desired action is only achievable 
by creating a polite social fiction that the guardians are actually superior to those they serve. Therefore under the 
ancient principle of "Noblesse oblige" (i.e., with great power comes even greater responsibility) they become 
duty bound to protect those weaker than themselves. In this context, think for a moment about the implications of 
the motto “To Protect and Serve” which is frequently seen emblazoned along the sides of American police cars. 
 

 This sense of duty and responsibility not only to others, but also to one‘s self, has evolved over the cen-
turies into a set of principles known as ethics. Ethics is a moral philosophy embracing the responsibilities inher-
ent with discerning the boundaries between the fundamental concepts of right vs. wrong and the frequent corol-
laries of good vs. evil. The history of humanity is filled with many instances of wars being fought along such phi-
losophical lines, which are then made manifest into socio-political belief systems. Various commercial, govern-
mental and professional organizations in the 20

th
 Century sought to codify a set of ethics for their members with 

the objective of creating a recognized series of standards of personal and organizational conduct. The founders 
of ASIS International developed and promulgated a code of professional ethics for their charter membership . 
This code, which is described below, now embraces over 37,000 security professionals worldwide. 
 
 

ASIS International Code of Ethics 
 

Aware that the quality of professional security activity ultimately depends upon the willingness of practitioners to 
observe special standards of conduct and to manifest good faith in professional relationships, ASIS International 
(ASIS) adopts the following Code of Ethics and mandates its conscientious observance as a binding condition of 
membership in or affiliation with the Organization: 
 
ARTICLE I 
 

A member shall perform professional duties in accordance with the law and the highest moral princi-
ples. 

The Challenge of Being an Ethical Security Professional 
 
 
By George Quin CPP, ISP—ASIS Region 6 RVP 

http://www.argylesecurity.com/
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ARTICLE II 
 

A member shall observe the precepts of truthfulness, honesty, and integrity. 
 

Ethical Considerations 
 

II-1 A member shall disclose all relevant information to those having the right to know. 
II-2 A right to know is a legally enforceable claim or demand by a person for disclosure of information by a mem-
ber. Such a right does not depend upon prior knowledge by the person of the existence of the information to be 
disclosed. 
II-3 A member shall not knowingly release misleading information nor encourage or otherwise participate in the 
release of such information. 
 
ARTICLE III 
 

A member shall be faithful and diligent in discharging professional responsibilities. 
 

Ethical Considerations 
 

III-1 A member is faithful when fair and steadfast in adherence to promises and commitments. 
III-2 A member is diligent when employing best efforts in an assignment. 
III-3 A member shall not act in matters involving conflicts of interest without appropriate disclosure and approval. 
III-4 A member shall represent services or products fairly and truthfully. 
 

ARTICLE IV 
 

A member shall be competent in discharging professional responsibilities. 
 

Ethical Considerations 
 

IV-1 A member is competent who possesses and applies the skills and knowledge required for the task. 
IV-2 A member shall not accept a task beyond the member‘s competence nor shall competence be claimed 
when not possessed. 
 
ARTICLE V 
 

A member shall safeguard confidential information and exercise due care to prevent its improper disclo-
sure. 
 

Ethical Considerations 
 

V-1 Confidential information is nonpublic information, the disclosure of which is restricted. 
V-2 Due care requires that the professional must not knowingly reveal confidential information, or use a confi-
dence to the disadvantage of the principal or to the advantage of the member or a third person, unless the princi-
pal consents after full disclosure of all the facts. This confidentiality continues after the business relationship be-
tween the member and his principal has terminated. 
V-3 A member who receives information and has not agreed to be bound by confidentiality is not bound from 
disclosing it. A member is not bound by confidential disclosures made of acts or omissions which constitute a 
violation of the law. 
V-4 Confidential disclosures made by a principal to a member are not recognized by law as privileged in a legal 
proceeding. The member may be required to testify in a legal proceeding to the information received in confi-
dence from his principal over the objection of his principal‘s counsel. 
V-5 A member shall not disclose confidential information for personal gain without appropriate authorization. 
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ARTICLE VI 
 

A member shall not maliciously injure the professional reputation or practice of colleagues, clients, or 
employers. 
 

Ethical Considerations 
 

VI-1 A member shall not comment falsely and with malice concerning a colleague‘s competence, performance, 
or professional capabilities. 
VI-2 A member who knows, or has reasonable grounds to believe, that another member has failed to conform to 
ASIS‘ Code of Ethics shall present such information to the Ethical Standards Committee in accordance with Arti-
cle VIII of ASIS‘ Bylaws. 
 

In 1991, United States Federal Sentencing Guidelines were revised to provide a strong set of incentives 
for "organizations to detect and prevent criminal conduct within their ranks". Punishments for engaging in illegal 
activities (i.e., wrongdoing) would be reduced by the government if an organization could demonstrate it had a 
viable ethics and compliance program in place, and was engaged in a good-faith effort through embedded proc-
esses and standards (i.e., mandated training and audits) designed to reduce the potential for unethical or illegal 
behavior. In short, the organization was focused on both ―doing the right thing‖ (ethics) and ―doing things 
right‖(compliance). Obviously, an organization‘s code of ethics is derivative of the organization‘s values. 

 

 Not surprisingly, the executive leadership of America‘s Fortune 500 was strongly urged by their senior 
legal and human resource advisors to adopt a ‗Code of Ethics‘ for their companies. Yet amidst all of this ethical 
codifying, a series of devastating financial scandals led by corporate giants Enron and WorldCom erupted on to 
the front pages of the Wall Street Journal. Hundreds of U.S. companies ultimately had to dramatically restate 
their financial worth to their shareholders in the wake of major accounting failures and wholesale fraud. The 
same senior executives who signed off on ethical codes for their companies, lost sight of their own amidst 
charges of avarice and criminal behavior. Congress responded with the Sarbanes-Oxley Act of 2002 which man-
dated procedures to ensure the accuracy and precision of all future corporate financial statements. This Act also 
required companies to adopt an ethical code. During 2004, Federal Sentencing Guidelines were specifically re-
written to promote "an organizational culture that encourages ethical conduct and a commitment to compliance 
with the law." By such actions, a ‗Code of Ethics‘ has perforce become a corporate centerpiece. 
 
 What is the role of a Security Manager in this ethical environment? (Sidebar thought: Exactly what was 
Security doing before and during all these financial scandals?) Certainly Security Managers today must actively 
engage in many more ethical decisions in their daily professional lives. They must have not only an excellent 
understanding of the underlying rationale for their organization‘s values, but also possess good instincts in order 
to accurately identify the right course of action to maintain these values. This strongly suggests the need for a 
unified front with our HR and Legal Department counterparts. So how would one recognize the warning signs of 
an inappropriate course of action? I would listen for statements starting with: “Well, maybe just this once ...”; “No 
one will ever know ...”, “We didn’t have this conversation …”; “No one will get hurt …”; and my own personal fa-
vorite warning phrase “It doesn’t matter how it gets done just as long as it gets done.” 
 
 While there may not be a universally agreed upon yardstick to measure the effectiveness of your organi-
zation‘s own code of ethics, a basic reality check does come to mind. Simply ask yourself two questions: How 
would I feel if my family, friends and neighbors knew what my organization was doing? Am I being fair and hon-
est in what I am doing? If you can answer both with a loud ―Yes!‖, you are probably on the right track. If not, then 
some form of corrective action is required on your part. One of my first mentors told me that ethics is simply do-
ing the right thing when you know no one is watching; which is why watchmen must not only watch but act. 
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This is a reminder that all chapters within ASIS must complete an audit by the end of the year and submit the 
audit results along with chapter summary reports. Each chapter treasurer in Region 6 has already been con-
tacted by the regional leadership team. If you have questions or need assistance contact Matt Silcox, CPP, Re-
gion 6 ARVP & Financial Director via phone at 713.410.2940 or via email at mattsilcox@asisregion6.com 

Annual Chapter Financial Audit and Summary Reports 
 
 
By Matt Silcox, CPP—ASIS Region 6 ARVP & Financial Director 

Chapter Newsletter Competition 
 
 
By Matt Silcox, CPP—ASIS Region 6 ARVP & Financial Director 

 
 
Each year ASIS International solicits submissions for the Chapter Newsletter of the Year Award. One chapter 
newsletter is chosen from each chapter award group for this international award. To be considered, Chapters 
Chairs must fill out an award nomination form and submit it to the Regional Vice President no later than Novem-
ber 1

st
.  

 

The award evaluation criteria includes: the frequency and regularity of newsletter publication; coverage of ASIS 
local, regional, national and international news; coverage of ASIS Certification Programs & ASIS Foundation 
activities; coverage of local, regional, and national ASIS meetings, workshops, and seminars; local and national 
security-related legislative updates; and recognition of chapter members. 

 

Time is short, so fill out the nomination form and get it submitted. You must enter to win! 

mailto:mattsilcox@asisregion6.com
http://www.asisregion6.com/docs/asisdatachapters/newsletterform.doc
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CERTIFICATION REVIEW PROGRAM 
 

Over the years, I have seen a number of interesting certifications, that address various aspects of the security 
industry, come and go. The CPP, PSP and PCI Certifications are without a doubt the most popular and profes-
sional security credentials that an individual can acquire. Have you conducted any career searches, lately? How 
many professional and management-level positions with security/risk responsibilities are now requiring potential 
employees to either already maintain or be eligible for CPP, PSP or PCI certification within 6 months of being 
hired? In many more cases, I am seeing that just one of these certifications may actually substitute in lieu of 
holding an advanced degree for certain positions. If you own your own company, certification may truly mean the 
difference in obtaining that next contract. That being said, isn‘t it time to schedule a review program for your 
chapter members? 
 

For the benefit of our chapters in Region 6, I have created a PowerPoint presentation titled ―Developing and 
Conducting a Successful CPP, PSP or PCI Review Program. Whether your chapter is large or small, in only 10 
easy steps, you can provide a value-added service to your members. Those members who are already certified 
can gain valuable re-certification credits by acting as instructors/coordinators for these events. Certification can 
also go a long way to attracting and retaining members. This presentation is available for download here. 
 

REGIONAL TRAINING EVENTS 
 

Continuing education can not only give you a stronger competitive edge in the workplace but it also enables you 
to retain a more secure position realizing a better salary and benefits. Training within areas specific to your ca-
reer is one of the best things you can do for yourself. Of course, the more training that you can obtain within your 
field, the more likely you are to becoming recognized as an authority. This fact can be very attractive to those 
who look for recognition from their employers or those who wish to work for themselves in the future. How about 
taking your proficiency at your current duties to a new level so you can do more or better work in less time? Is 
that not motivation enough? 
 

Region 6 posts training events, seminars, conferences and educational sessions on our website. 
 

THE TAX MAN SAYS 
 

The U.S. Government is happy to accept your professional education and certification as a deduction. All ex-
penses of Continuing Education (including registration and tuition fees, testing fees, required equipment, travel, 
meals, and lodging) taken to maintain and improve your professional skills are tax deductible Please consult with 
your accountant or tax filing representative for specific details. 
 

RVP SCHOLARSHIP 
 

Chapter Matching Scholarship recipients are eligible for the Regional Vice Presidents‘ (RVP) Award. Each year, 
the RVP of Region 6, selects one $500 scholarship winner from the Chapter Matching Scholarship awardees. It 
is the chapter‘s responsibility to submit winning applications to the RVP. The ASIS Foundation fully funds the 
award. For 2009, the deadline for consideration of the 2009 RVP Award, has been rescheduled to October 
31, to allow all chapters the opportunity for participation. 

Region 6 Certification and Training 
 
 
By Philip Farina CPP, CLSD—ASIS Region 6 ARVP and Certifications and  Training Director 

http://www.asisregion6.com/docs/asisdatachapters/Region%206%20Successful%20Review%20Programs.ppt
http://www.asisregion6.com/docs/asisdatachapters/Region%206%20Successful%20Review%20Programs.ppt
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“HOT” SECURITY JOBS 

 

Let‘s face it…your career is an integral part of your well-being. As a means to provide additional value to our 
chapters and members of Region 6, we have begun providing a ―Hot‖ Security Jobs list on a quarterly basis. Ca-
reer enhancement has always been an important request for our members and Region 6 has answered the call. 
 

Career positions are carefully reviewed for relevance toward our industry and the needs of our members. Some 
titles include: director of security, security manager, director of loss prevention, regional loss prevention man-
ager, physical security specialist, investigator and many more. All positions are located within the State of Texas. 
 

Are you ready for that next career change and have a current copy of your resume available? Send Region 6 a 
copy, in a word document, titled with your last name and first initial + resume (i.e. SmithJResume) and we will 
get it posted on our website for all potential employers to consider. 
 

REGION 6 SPEAKERS BUREAU 
 

At the request of many members within the State of Texas, ASIS International Region 6 has launched a first ever 
Speaker‘s Bureau. This will become THE resource for chapters needing speakers for events, assistance with 
chapter activities, and commercial entities. The speaker‘s bureau will allow chapters to select professionals for 
presentations at their monthly meetings and special events. ASIS International members that are interested in 
helping the Texas chapters with this endeavor may visit our Speakers Bureau page and register, today! 
 

SUPPORT FOR REGION 6 
 

How can you assist Region 6 in continuing to make us the best in ASIS International? Tell us about security-
related job openings within your company or job leads from other companies. They can be supervisory staff po-
sitions on up to executive level. Our Texas members might be able to help you fill them from the strongest candi-
date pool. Are you getting a promotion or title change? Being put in charge of additional departments or facili-
ties? Do you want recognition? Try your hand and write a security-related article for the Region 6 newsletter. 
Lastly, would you or your company be interested in advertising in the newsletter or on the Region 6 website? Of 
course we can help you there. And…our advertising rates are quite reasonable. A special “THANKS” goes out 
to all those chapters and organizations which have graciously provided sponsorship and donations to 
our organization. 
 

VOLUNTEER POSITIONS AVAILABLE! 
 

Riddle me this… 
 

Are you a security, law enforcement, or military professional? Are you in good standing with your chapter? Do 
you have spare time available? Are you interested in increasing your professionalism and networking? 
 

If you answered yes to these questions, then your chapter may have a job that is just right for you. Volunteer 
leadership positions are now available for many areas within your local chapter. Depending upon the role, your 
time spent may vary but your dedication must be strong. What you put in to it will come back to you multiplied. 
 

Not quite ready to take on an Executive Committee Chairman role? Take a look at a Co-Committee Chairman 
role? Not ready for that? Consider assisting the committee chairman with various annual projects. Do you know 
of someone who would make a great speaker at a monthly meeting? Don‘t hide it. Share it. Discovered a great 
training program that would benefit the other chapter members? Let the Education & Certification committee 
chairman know. Can you or your company sponsor a table in support of many annual events? Contact that com-
mittee and sign up. Your chapter can never have too many volunteers. The benefits of being a volunteer leader 
are tremendous and can provide you with a level of satisfaction that you won‘t find anywhere else. It can also 
serve to award you with re-certification credits that may be used toward your CPP, PSP or PCI. 

http://www.asisregion6.com/index.php?pageid=speakers
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If you are interested in exploring what opportunities may be available, just contact your local Chapter Chairman. 
They will be happy to answer any questions you may have. 
 

2010 DRAWS NEAR! 
 

I am amazed at how fast this year is flying by. Aren‘t You? As you have time in your busy schedule, take a mo-
ment to look back and reflect on all of the great accomplishments that we as a region have been able to attain in 
2009 thus far: 
 

Scholarships and awards to our members. 
Prestigious and recognized Law Enforcement, Military and Emergency Services Appreciation Events. 
Successful CPP and PSP Review programs. 
Donations made to the Law Enforcement Agencies and Charities. 
Top notch speakers and presenters at chapter meetings. 
A solid increase in recognition for our chapters and region. 
And last but most certainly not least, the strongest jump forward that I have seen in this region, overall. 
 

I can safely say with confidence that Region 6 is one of the strongest, if not, THE STRONGEST within the ASIS, 
International organization. I like to believe what we have collectively accomplished in 2009 was due to the recog-
nition of our local needs, support of the goals and directions of ASIS International and most importantly the tre-
mendous amount of hard work, time and energy offered by our many willing volunteer members and chapter 
leaders.  
 

Our past success is the reason 2010 is going to be a BIG year.  Our BIGGEST! Some may think it is time to re-
lax and rest on our previous laurels.  On the contrary. It‘s really time to rise above the rest and take our chapters 
and region to new heights. There is strength in OUR numbers. We can do it, together. 
 

FEEDBACK 
 

Region 6 has received excellent feedback thus far regarding our forward movement and vision. I am proud to be 
a part of this amazing regional and individual chapter team. Remember that we are committed to providing value 
and supporting, YOU! 

http://www.mikecpp.com/
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TRANSITION ANNOUNCEMENT! 
 

I will be stepping down after many years of service being a volunteer leader to make time in my schedule for 
new leadership opportunities. I have truly enjoyed my role as the ARVP for Austin, San Antonio and Gulf Coast 
Chapters as well as the State Director of Education and Certification within this region as I have experienced 
and been a part of so many successes, created lifelong friendships, learned a great deal about other areas 
within security management and brought myself to higher levels of professionalism. I want to say “Thank You” 
to all of the region/chapter leaders and members for putting such faith and confidence in me. I will be traveling a 
bit more but don‘t be surprised if you see me at the chapter meetings. If you are interested in filling my shoes for 
this position and feel you have what it takes? Please contact George Quin, RVP for details and requirements. 
 

Questions about the above and need further information or if you need my assistance with a security concern, 
please don‘t hesitate to contact me. 
 

Take care and be safe, 
 
      Philip Farina, CPP, CLSD 

http://asisregion6.com/austin/index.html
http://www.asishouston.org/
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 Each year, the Region 6 Executive Leadership Team (ELT) hosts a one day training seminar for newly 
elected incoming officers from all the chapters within Texas. The purpose of this seminar is to prepare these offi-
cers to be successful in their new roles by providing detailed information on current ASIS policies and proce-
dures for chapter operations. The specific duties and responsibilities for each chapter leadership position are 
also reviewed at length. Plus local, regional and national opportunities to assist their chapter members with pro-
fessional development and networking activities are covered. Representatives from the ASIS HQ and the ELT 
lead each of the seminar training presentations. 
 

 Last year‘s regional seminar was held at Texas Instrument‘s South Campus Facility in Dallas. I‘m very 
pleased to announce our 2009 Seminar will be held at the NASA Space Center in Houston on December 3

rd
. 

 

 I‘m excited about this year‘s seminar because it allows us to try out two new approaches to chapter offi-
cer training. First, not only will ASIS Region 6 members be involved, but we will be co-hosting this event with our 
ELT counterparts from ASIS Region 7B. Some of their newly elected chapter officers will also be in attendance. 
Second, ASIS HQ is equipping this seminar with special software conferencing tools that will allow chapter offi-
cers from both regions who can‘t travel to Houston, to still attend and participate in the seminar virtually. The 
seminar agenda is currently being organized into modular training blocks that will be built around the three func-
tional chapter leadership roles: Chair/Vice Chair, Secretary and Treasurer. This will allow new officers to log in 
from their distant work sites during pre-designated time periods to receive the training tailored for their specific 
chapter leadership function. 
 

 The Region 6 ELT gratefully acknowledges the generosity of the Houston Chapter in providing additional 
financial support to help defray the expenses associated with hosting this annual training event. 
 

 Additional details about this seminar will be provided to the current Chapter Chairs and newly elected 
chapter officers during the next few weeks. 
 
 

2009 Region 6 & 7B Joint Chapter Officer Training Seminar in Houston 
 
 
By George Quin, CPP, ISP—ASIS Region 6 RVP 

 
New Recertification Fees 

 
 
 

Beginning January 1, 2010, the recertification fee will be $70.00 (members) and $90.00 (non-
members) for all three designations.  This is due to new vendor processing fee requirements. 
 
Certificants whose expiration date is December 31, 2010 will be the first group that will pay this 
new fee.   
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Recap of ASIS International 55th Annual Seminar 
56

th
 Annual ASIS Seminar to be held in Dallas 

 
By Matt Silcox, CPP—ASIS Region 6 ARVP & Financial Director 

 
 
The 55

th
 Annual ASIS International Seminar and Exhibits was held in Anaheim, California this year. A great vari-

ety of security equipment manufacturers and service providers displayed their offerings in the large convention 
center near Disneyland. Attendees from around the world gained knowledge of the state-of-the-art in security 
technology and networked with fellow professionals. 
 

Attendance was down by an estimated twenty percent, but exhibitors report that the quality of visitors to the ex-
hibits was good and many good business leads were generated. The educational sessions did see a markedly 
lower attendance than in years past. 
 

RVPs from around the world met to discuss how to improve communications between the regions and the chap-
ters they represent. On December 3

rd
 Houston will host a training seminar for newly elected chapter officers that 

will be broadcast on the internet for those that are too far away to travel. This virtual training will be the first of its 
kind to be offered by ASIS International anywhere in the world. 
 

The Dallas Convention Center will be home to next year‗s seminar. Mark your calendars and be sure to attend 
the 56

th
 Annual ASIS International Seminar and Exhibits from 12 – 15 October 2010. Let‗s show the world that 

Texas knows how to be hospitable!  
  

ASIS International Wraps Up Successful Seminar and Exhibits in Anaheim, 

Calif. 
 
By ASIS International Headquarters 

 
 
Alexandria, Va. (Oct. 5, 2009) – More than 19,300 security professionals from industry, government and law 
enforcement, along with product manufacturers and service providers from around the world, turned out for the 
ASIS International 55th Annual Seminar and Exhibits, held in Anaheim, Calif., Sept. 21-24. Hosted by ASIS, the 
leading organization for security management professionals worldwide, this annual forum is the most compre-
hensive education and networking event in the security industry. 

 

“In these difficult economic times we are pleased that so many security practitioners were able to attend this im-

portant professional-development event,‖ says ASIS President Michael R. Cummings, CPP. ―By all accounts the 
Seminar and Exhibits was a huge success, with attendance down less than 9 percent, despite a vast majority of 
the industry reporting dramatic cuts in travel and training budgets. As we have done in the past, we are conduct-
ing a full independent audit of our registrations and will post the final figures as soon as they become available.‖ 
 
“Our exhibitors told us that they were pleased with the high quality of our attendees, many of whom are commit-

ted professionals with purchasing authority,‖ Cummings adds. ―As the world‘s leading security event, ASIS 2009 
continued to offer superb educational sessions and the latest technologies, products and solutions, as well as 
incomparable networking opportunities.‖ 

http://www.asisonline.org/
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The Exhibits, which covered more than 230,000 net square feet of the Anaheim Convention Center, offered a 
one-stop opportunity for key decision makers who rely on this annual event to assess new products and plan 
security purchases for the coming year. More than 715 companies exhibited thousands of cutting-edge technolo-
gies, products and services relating to biometrics, IP technology, thermal imaging, robotics, explosives detection 
and much more. 
 

This year‘s Seminar and Exhibits launched ASIS Accolades, an awards competition that recognizes the security 
industry‘s most innovative new products, services and/or solutions. ASIS invited exhibitors to submit new tech-
nology, product or service solutions for evaluation for the first annual competition. A team of judges representing 
end users and experts in physical security and cyber technologies reviewed more than 130 entries before select-
ing the top 10 winners. 
 

The wide-ranging education programs offered more than 160 sessions covering security topics and critical is-
sues, as well as core security management best practices and strategies. Attendees were able to select ses-
sions from 15 tracks—which included crisis management, critical infrastructure protection, crime/loss prevention, 
physical security, homeland security, government/military security, and investigations—to design a personalized 
program. 
 

ASIS collaborated with the Information Systems Security Association this year to expand the depth of security 
expertise for members of both organizations. In keeping with a partnership between the two groups, ISSA en-
dorsed a track of 30 information security sessions. 
 
Keynote speakers Condoleezza Rice, former secretary of state and national security adviser under President 
George W. Bush, and author, actor and cultural icon Ben Stein enlightened and entertained audiences. Capt. 
Richard Phillips, who became the center of an extraordinary international drama when he was captured by So-
mali pirates, was the keynote speaker for the CSO Roundtable, the invitation-only group of top security execu-
tives from the world‘s largest companies. 

ASIS 2009 welcomed attendees from 90 countries, including special delegations from Korea and Japan. Addi-
tionally, a Federal Aviation Administration security group, also meeting in Anaheim, attended Seminar events, 
including keynote presentations, the Exhibits and general sessions. 
 

One first-time attendee described her experience at the Seminar as ―amazing‖ and ―absolutely phenomenal.‖ 
She went on to say that she is looking forward to sharing her experience with her colleagues, as well as making 
a case that they attend next year. 
 

ASIS 2009 used social media tools for the first time this year, including a Seminar blog, Twitter, Facebook and 
LinkedIn. These forums provided attendees with expanded coverage of the education sessions, in-depth 
speaker profiles, and last-minute updates and schedule changes. 
 
Handouts from the educational sessions at ASIS 2009 are available online (password-protected for paid atten-
dees only). Audio recordings from the education sessions will be available online in mid-October (password pro-
tected for paid attendees). A DVD of all the sessions or downloads of particular recorded sessions are available 
online to everyone, for a fee. 

 

Plans for the 56
th
 Annual Seminar and Exhibits, to be held in Dallas from Oct. 12-15 (Tuesday through Friday), 

are underway. More than 70 percent of the Exhibits space is already sold. The deadline for the call for presenta-
tions is March 1, 2010. Click here for more information. 
 

http://www.csoroundtable.org/
http://www.asisonline.org/education/programs/anaheim/default.htm
http://www.asisonline.org/education/programs/anaheim/default.htm
http://www.asisonline.org/education/programs/anaheim/default.htm
http://www.asisonline.org/education/programs/callForPresentations.xml
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The Lone Star Calendar 
 
 
Seminars, Submission Deadlines, and Chapter Events 

 
 

Houston Chapter Willow Creek Golf Club Annual Tournament on October 19
th 

 

Region 6 Chapter Scholarship Packets due to Region 6 Certification Director by October 31
st 

 

Newsletter of the Year Award Nomination forms are due to the RVP by November 1
st 

 

2009 Student Writing Competition Submissions due to ASIS Foundation by November 13
th 

 

2009 Regions 6 & 7B Joint Chapter Officer Training Seminar in Houston on December 3
rd 

  

The Lone Star Calendar 
 
 
Ongoing Security Education and Training 

 
 

TEEX WMD Campus 
 

FEMA Emergency Management Institute 
 

National Homeland Security Knowledgebase (NHSK) 

 
Region 6 Texas Star Newsletter 

 
If you have any suggestions or articles to submit contact our Acting 
Communications Director Matt Silcox at mattsilcox@asisregion6.com  
 

 

http://teexwmdcampus.com/index.k2?CFID=6486839&CFTOKEN=95897946
http://training.fema.gov/
http://www.twotigersonline.com/
mailto:mailto:mbsilcox@gmail.com
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ASIS International Texas Contact Information 
 
Region 6 Executive Leadership Team and Chapter Chairs 
 

ASIS Region 6 
Executive Leadership Team 

 
 
 
 
 

Sr Regional Vice President (SRVP) Groups 6 & 7B 
Michael Crocker, CPP, CSC 

(281) 543-3960 
mikecrocker@asisregion6.com 

 
 

Sr Regional Vice President (SRVP) 
Houston 2009 (Temporary for Houston) 

Jonathan Gann 
(816) 333-6299 x149 

jongann@asisregion6.com 
 
 

Region 6 Regional Vice President (RVP) 
George Quin, Jr. CPP, ISP 

(817) 763-3406 
georgequin@asisregion6.com 

 
 

Assistant Regional Vice President (ARVP) 
Regional Financial Director 

Acting Regional Communications Director 
Matt Silcox CPP 
(713) 410-2940 

mattsilcox@asisregion6.com 
 

Assistant Regional Vice President (ARVP) 
Regional Certification & Education Director 

Philip Farina, CPP 
(210) 286-0649 

philipfarina@asisregion6.com 
 
 

ASIS Region 6 
Chapter Chairs 

 
 
 
 

North Texas 
Michael Finnegan, CHS III 

(972) 995-8885 
northtexas@asisregion6.com 

 

Houston 
Tom Hamilton, CPP, CPC 

(281) 398-7774 
houston@asisregion6.com 

 

El Paso/Juarez 
Lorenzo Sosa 

(915) 772-4951 
elpaso@asisregion6.com 

  

Austin 
Mark Bennett, CPP, CSC 

(512) 680-3480 
austin@asisregion6.com 

 
Texas Gulf Coast 

Horacio Ortiz 
(361) 723-0489 

txgulfcoast@asisregion6.com 

 
San Antonio 

David Hook, PSP 
(210) 723-8745 

sanantonio@asisregion6.com 

mailto:mailto:mikecrocker@asisregion6.com
mailto:mailto:jongann@asisregion6.com
mailto:mailto:georgequin@asisregion6.com
mailto:mailto:mattsilcox@asisregion6.com
mailto:mailto:philipfarina@asisregion6.com
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mailto:mailto:houston@asisregion6.com
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